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	WOWIES! Application

Deadline: Wednesday, June 1, 2011

	The Illinois State Council of the Society of Human Resource Management (ISC-SHRM) and Blue Cross and Blue Shield of Illinois (BCBSIL) are pleased to announce a new awards program that recognizes employers who champion the health of their employees and strive to create a work culture that promotes physical activity. 

Called the WOWIES!, these awards honor organizations that inspire employees to make healthy, active choices during working hours. Companies that achieve any level of WOWIES! award recognition will receive an official recognition letter from ISC-SHRM and BCBSIL and a recognition plaque for display.
To be recognized for a WOWIES! award, your organization should submit this application by the 
June 1, 2011 deadline. Applications must be submitted by e-mail to Maryann_Schultz@bcbsil.com. Winners will be announced August 1, 2011. 


	Criteria for WOWIES! Award Winners

	Silver

	The Silver award will be given to organizations that demonstrate a solid foundation for success.

	Gold

	The Gold award recognizes organizations developing comprehensive programs producing results. These programs are strategic and aligned with the organization’s mission, vision and values. 

	Platinum

	The Platinum award recognizes organizations with well-defined and well-executed worksite wellness programming, and who meet the following criteria:

· Offer employees physical activity support

· Increase health eating options at work

· Promote a wellness culture

· Employ a minimum of 5 people

· Offer a variety of physical activities for employees




	Organization Information:

	Organization:
	     

	Address:
	     

	City:
	     
	State:
	     
	ZIP Code:
	     

	Number of Employees:
	     

	

	Your Name: 
	     
	Phone Number:
	(     )      -     

	E-mail: 
	     

	CEO Name:
	     

	

	Organization Description:  (Nature of business or industry.)

	     



	Your Wellness Program

	1. Describe your organization’s wellness goals and efforts. Does your mission statement incorporate any wellness messages? Do you have a wellness coordinator or committee to develop and administer programs?

	     

	2. How do you engage the employees in developing the wellness strategy? How do you communicate wellness strategy and messages? (i.e. email, posters, newsletters, town hall meetings).

	     

	3. How do you obtain feedback on the employees’ interests and satisfaction? How does the company share progress or results against the goals?

	     

	4. Do you encourage employees to participate in physical fitness classes? Does your organization reimburse employees for expenses related to the purchase of personal fitness tools/programs (i.e. yoga, gym membership, tennis shoes, clothing).  What participation levels you are seeing in the various programs?

	     

	5. Do you offer annual health risk assessments (i.e., blood pressure, cholesterol, BMI, online screenings)? Do you offer training in CPR, First Aid, and any other measures? Share any other health initiatives taking place in your office.

	

	6. Share your fun activities, programs and events from this past year. Tell us about successful programs in your organization that worked or didn’t work (i.e. weight loss competition, walking programs, lunch and learn, team leadership, educational sessions).  What returns have you seen on your health and wellness investments (i.e. reduction in claims, employees taking fewer sick days, company morale up)?
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